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wents some ad.ice on a difficult problem which
T pelieve we have gone into from time to time at some ilength.
Tt involves the prospective cutdown in certain field ar=es and
reassigmment of persornel. | £irst guestion concerns
home leave. If a man has been at one station and is brovght back
here for training and reassigmment, is his overseas service merel;
interrupted so that the period back here is deducted from home
leave? There are various possibilitiss, and probably we should
have answers to the following:

25X1A

(1) Emplovee A is brougnht hack from Station X
for From one to three months training here

and definite reassiznment to Stetion Y.

(2) Dmplovee B is brought back from Station X
for training and definite reassignment to
an overseas station, tut with no station j
assisned.

(3) Emplovee C is brought back from Station X
with his future unknown and is, after one
to three morths training, sent to Station
v

0f course this necessarily brings up thz relasted problem of their ] ;
travel orders. 1In case (1) do the orders have to be TLY: If so, :
what do we do with the man's family if the line of travel between {
the two stations does not cross Washington? In case (#) can the

orders be TDY merely on the assumption that he is going to an ovei-

seas station? In case (3) I should think the orders would have to

Le PCS and this may necessarily start the period for home leave ruan- i
ning anew if and when emplovee C goet abroed again. 1 think you i
will find something written on this. If not, we had Letier make 2 _ é
really good study of it as I is svre that it is going to 25X1A
be an early and recurring problem. ;
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